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ilke/s Principl ti Compli Agikl Explanati
e/Soru rinciple/Question burumu | COMPliance |Aciklama xplanation
1.1. PAY SAHiPLiIGi HAKLARININ KULLANIMININ 1.1. FACILITATING THE EXERCISE OF SHAREHOLDER
KOLAYLASTIRILMASI RIGHTS
1.1.2-P hipligi hakl kull
. aY sahip .Igl .a a.r|n.|n. ufianimini . 1.1.2 - Up-to-date information and disclosures which
etkileyebilecek nitelikteki bilgi ve agiklamalar glincel . .
. ] o may affect the exercise of shareholder rights are Evet Yes
olarak ortakhigin kurumsal internet sitesinde 8 . .
available to investors at the corporate website.
yatirimcilarin kullanimina sunulmaktadir.
1.2. BiLGi ALMA VE iNCELEME HAKKI 1.2. RIGHT TO OBTAIN AND REVIEW INFORMATION
1.2.1-M t did not enter int
1.2.1- Sirket yonetimi 6zel denetim yapilmasini ‘anagemen 1ano eh erinto any
. transaction that would complicate the conduct of Evet Yes
zorlastirici islem yapmaktan kaginmistir. . .
special audit.
1.3. GENEL KURUL 1.3. GENERAL ASSEMBLY
Giundem, internet sitesinde, glnliik .
. " - . . . , The agenda was disclosed on the
1.3.2- Sirket, Genel Kurul glindeminin agik sekilde 1.3.2 -The company ensures the clarity of the gazetede, KAP'ta ve e-GKS'de pay . .
. . L - . . . . website, on a daily newspaper, on KAP
ifade edilmesini ve her teklifin ayri bir baslik altinda General Assembly agenda, and that an item on the |Evet Yes sahipleriyle paylasiimistir. Ayrica pay .
I R L . . . . . and on e-GKS. Moreover, it was
verilmis olmasini temin etmistir. agenda does not cover multiple topics. sahiplerinin agik adreslerine posta ; .
o delivered to shareholders via post.
yoluyla iletilmistir.
. 1.3.7- Insid ith privileged inf tion h
1.3.7-Imtiyazli bir sekilde ortaklik bilgilerine ulagsma . nsiaers wi pr|V|Aege intormation ave.
o . L N . informed the board of directors about transactions
imkani olan kimseler, kendileri adina ortakligin faaliyet . L
. conducted on their behalf within the scope of the - Not
konusu kapsaminda yaptiklari islemler hakkinda genel . . ) ligisiz .
. . . . company's activities in order for these transactions Applicable
kurulda bilgi verilmesini teminen giindeme eklenmek .
. . I e to be presented at the General Shareholders
lizere ydnetim kurulunu bilgilendirmistir. .
Meeting.
1.3.8 - Memb f the board of direct h
1.3.8 - Gindemde 6zellik arz eden konularla ilgili em _ers ° . ? oard o . rectors W oare
. .. o e L . concerned with specific agenda items, auditors, and
yoénetim kurulu Gyeleri, ilgili diger kisiler, finansal .
. other related persons, as well as the officers who are
tablolarin hazirlanmasinda sorumlulugu bulunan . ) . . Evet Yes
I . responsible for the preparation of the financial
yetkililer ve denetgiler, genel kurul toplantisinda hazir
bulunmustur statements were present at the General
sHur Shareholders' Meeting.
1.3.10 - The agenda of the General Shareholders' An information agenda regardin
1.3.10-Genel kurul giindeminde, tiim bagislarin ve o & . . Genel Kurul toplantisinda bagis ve . g L g g
Meeting included a separate item detailing the o ; donations and contributions was not
yardimlarin tutarlari ve bunlardan yararlananlara ayri L . Hayir No yardimlarla ilgili bilgi glindemi yer . .
. L amounts and beneficiaries of all donations and included in the General Assembly
bir maddede yer verilmistir. . almamigtir. )
contributions. Meeting.
. . . Genel Kurul toplantilari medyaya kapali . L.
1.3.11 - Genel Kurul toplantisi séz hakki olmaksizin 1.3.11 - The General Shareholders' Meeting was held - . Media is not invited to the General
. . . . . olarak gerceklestiriimektedir. Bununla .
menfaat sahipleri ve medya dahil kamuya agik olarak |open to the public, including the stakeholders, Kismen  [Partial birlikte calisanlar toplantiya Assembly Meetings, yet employees are
Imigtir. ithout having the right t k. ble to attend.
yapilmistir without having the right to spea Katilabilmektedir. able to atten
1.4. OY HAKKI 1.4. VOTING RIGHTS
1.4.1-P hiplerini hakl kull |
ay sahip erln.ln.oy axtarini kufianmatarini 1.4.1-There is no restriction preventing shareholders
zorlastirici herhangi bir kisitlama ve uygulama . . . Evet Yes
from exercising their shareholder rights.
bulunmamaktadir.
1.4.2-Sirketin imtiyazh oy hakkina sahip payi 1.4.2-The company does not have shares that carry Evet Yes
bulunmamaktadir. privileged voting rights.
Borsa istanbul A.S.'nin hakim hissedar |.
. ulA3. i 'm A Istanbul Takas and Saklama Bankasi A.S.
) . oldugu Istanbul Takas ve Saklama .
. . L . 1.4.3-The company withholds from exercising its is simultanously a shareholder and a
1.4.3-Sirket, beraberinde hakimiyet iliskisini de getiren . . . . Bankasi A.S. ayni zamanda Borsa L )
L . . |voting rights at the General Shareholders' Meeting of . , o subsidiary of Borsa Istanbul A.S. Its
karsilikli istirak iliskisi icerisinde bulundugu herhangi . . . Istanbul A.S.”de pay sahibidir. Banka, .
. . Rk any company with which it has cross-ownership, in  |Evet Yes o . representative attended the General
bir ortakhigin Genel Kurulu’nda oy haklarini . ] 25.04.2025 tarihinde gergeklestirilen .
case such cross-ownership provides management Assembly meeting on 25.04.2025 but
kullanmamistir. Genel Kurul toplantisina katilmis, ancak| . o ) .
control. , . did not vote, in line with the article 389
TTK’nin 389 uncu maddesi uyarinca oy . .
of Turkish Commercial Code.
kullanmamigtir.
1.5. AZLIK HAKLARI 1.5. MINORITY RIGHTS
1.5.1 -Sirket azlik haklarinin kullandiriimasina azami 1.5.1- The company pays maximum diligence to the Evet Yes
Ozen gbstermistir. exercise of minority rights.
1.5.2-Azlik haklari esas s6zlesme ile sermayenin 1.5.2-The Articles of Association extend the use of . S .
. . P . o . N . . . |There is not an article in the Articles of
yirmide birinden daha diisiik bir orana sahip olanlara [minority rights to those who own less than one Sirket esas sozlesmesinde bu yonde bir . .
. . Hayir No e Association of the Company covering
da taninmig ve azlik haklarinin kapsami esas twenthieth of the outstanding shares, and expand hikim bulunmamaktadir. this issue
sozlesmede diizenlenerek genisletilmistir. the scope of the minority rights. ’
1.6. KAR PAYI HAKKI 1.6. DIVIDEND RIGHT
1.6.1 - Genel kurul tarafindan onaylanan kar dagitim  |1.6.1 -The dividend policy approved by the General
politikasi ortakligin kurumsal internet sitesinde Shareholders' Meeting is posted on the company Evet Yes
kamuya agiklanmigtir. website.
1.6.2-Kar dagitim politikasi, pay sahiplerinin ortakhgin |1.6.2-The dividend distribution policy comprises the
gelecek donemlerde elde edecegi karin dagitim usul  [minimum information to ensure that the Evet Yes
ve esaslarini 6ngorebilmesine imkan verecek aciklikta [shareholders can have an opinion on the procedure
asgari bilgileri igermektedir. and principles of dividend distributions in the future.
25.04.2025 tarihli Genel Kurul Sharehold d the dividend
1.6.3- Kar dagitmama nedenleri ve dagitilmayan karin |1.6.3 - The reasons for retaining earnings, and their |. . . Not arhi ?ne uru . ar.e 0, ers approved the divigen
. . . . . . ligisiz . toplantisinda kar dagitilmasina karar  |distribution at the general assembly
kullanim sekli ilgili gindem maddesinde belirtilmistir. |allocations, are stated in the relevant agenda item. Applicable o .
verilmistir. meeting on 25.04.2025.
1.6.4 - Yonetim kurulu, kar dagitim politikasinda pay |1.6.4 - The board reviewed whether the dividend
sahiplerinin menfaatleri ile ortaklik menfaati arasinda [policy balances the benefits of the shareholders and [Evet Yes
denge saglanip saglanmadigini gézden gegirmistir. those of the company.
1.7. PAYLARIN DEVRI 1.7. TRANSFER OF SHARES
Paylarin devri (ve pay devri s6z konusu
olmasa dahi dogrudan veya dolayl Transfer of shares is subject to approvals
1.7.1-Paylarin devredilmesini zorlastirici herhangi bir |1.7.1 - There are no restrictions preventing shares kismen  |partial kontrol devri sonucunu doguran her of Capital Markets Board of Turkey's

kisitlama bulunmamaktadir.

from being transferred.

tirld islem) SPK’nin iznine ve Borsa
istanbul Yénetim Kurulu'nun onayina
tabidir.

(CMB) and Borsa istanbul Board of
Directors.
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2.1. KURUMSAL iNTERNET SITESI 2.1. CORPORATE WEBSITE
2.1.1.-Sirketin k l'int t sitesi, 2.1.1 I .
3 e"|n Auru.msaA Internet st es-l. . numaral 2.1.1.-The company website includes all elements
kurumsal yonetim ilkesinde yer alan tiim 6geleri ) . . Evet Yes
. . listed in Corporate Governance Principle 2.1.1.
icermektedir.
2.1.2-Pay sahipligi yapisi (gikarilmis sermayenin 2.1.2-The shareholding structure (names, privileges,
%5’inden fazlasina sahip gergek kisi pay sahiplerinin ~ |[number and ratio of shares, and beneficial owners of Evet Yes
adlari, imtiyazlari, pay adedi ve orani) kurumsal more than 5% of the issued share capital) is updated
internet sitesinde en az 6 ayda bir glincellenmektedir. |on the website at least every 6 months.
2.1.4 -The company website is prepared in other
2.1.4-Sirketin kurumsal internet sitesindeki bilgiler . pany ) prep
N . L . selected foreign languages, in a way to present S o . o .
Tirkge ile tamamen ayni igerikte olacak sekilde . ] . . Evet Yes Ingilizce internet sitesi bulunmaktadir. |There is a website in English.
e . . . exactly the same information with the Turkish
ihtiyaca gore secilen yabanci dillerde de hazirlanmistir.
content.
2.2. FAALIYET RAPORU 2.2. ANNUAL REPORT
2.2.1-Yonetim kurulu, yillk faaliyet raporunun sirket |2.2.1-The board of directors ensures that the annual
faaliyetlerini tam ve dogru sekilde yansitmasini temin |report represents a true and complete view of the Evet Yes
etmektedir. company's activities.
Bag onetim kurulu Gyelerini A | Int ted R td t
2.2.2-Yillik faaliyet raporu, 2.2.2 numarali ilkede yer  |2.2.2 - The annual report includes all elements listed . aglmsm yonetim KUrtil tyeferinin . nnua ‘n egrated Report coes no
. . ) . L Kismen [Partial bagimsizlik beyani Yillik Entegre include independency statement of
alan tim unsurlari icermektedir. in Corporate Governance Principle 2.2.2. . )
Faaliyet Raporu'nda yer almamaktadir. [Independent Board Members.
3.1. MENFAAT SAHIPLERINE iLiSKiN SIRKET ,
.. 3.1. CORPORATION'S POLICY ON STAKEHOLDERS
POLITIKASI
3.1.1- Menfaat sahiplerinin haklari ilgili diizenlemeler, |3.1.1- The rights of the stakeholders are protected
sozlesmeler ve iyi niyet kurallari gergevesinde pursuant to the relevant regulations, contracts and [Evet Yes
korunmaktadir. within the framework of bona fides principles.
3.1.3-Menfaat sahiplerinin haklariyla ilgili politika ve
. . .p . v g' P . 3.1.3-Policies or procedures addressing stakeholders'
prosedirler sirketin kurumsal internet sitesinde . . \ . Evet Yes
rights are published on the company's website.
yayimlanmaktadir.
3.1.4 - Menfaat sahiplerini ta ayk tik
entaat sahip e.r|n|n, mfzv%ua'w @ ay_ |r| ve et . |3.1.4 - A whistleblowing programme is in place for . . . .
acidan uygun olmayan islemleri bildirmesi icin gerekli . Co Evet Yes lhbar hatti bulunmaktadir. There is a whistleblower mechanism.
. reporting legal and ethical issues.
mekanizmalar olusturulmustur.
Yonetim Kurulu, sermaye piyasasi
mevzuatindan aldig yetkiye dayanarak
. & y v . Y Conflict Resolution Committee provides
) o . ) . borsadaki alim-satim islemlerinden L .
3.1.5-Sirket, menfaat sahipleri arasindaki gikar 3.1.5-The company addresses conflicts of interest supports to the Board, which is entitled
. . . Evet Yes kaynaklanan uyusmazlklar . \ .
¢atismalarini dengeli bir sekilde ele almaktadir. among stakeholders in a balanced manner. o A by capital markets' regulations to solve
¢6zlimlemektedir. Bu konuda . L .
T the conflicts originating from trading.
Uyusmazlik Komitesi, Yonetim
Kurulu'na yardimci olmaktadir.
. T - N 3.2. SUPPORTING THE PARTICIPATION OF THE
3.2. MENFAAT SAHIPLERININ SIRKET YONETIMINE ,
KATILIMININ DESTEKLENMESI STAKEHOLDERS IN THE CORPORATION'S
MANAGEMENT
There is not an internal regulation in this
Bu baglamda bir i¢ diizenleme yoktur. &
. |context. However, employees can
. . . Ancak c¢alisanlar her konuda dijital bir o o
L . 3.2.1-The Articles of Association, or the internal . e convey their ideas through a digital
3.2.1- Galisanlarin yonetime katilimi, esas sozlesme . uygulama Uzerinden fikirlerini . .
. - ) . L regulations (terms of reference/manuals), regulate  |Hayir No . . application in any subject and share
veya sirket ici yonetmeliklerle diizenlenmistir. L . aktarabilmekte ve her yil diizenlenen . .
the participation of employees in management. . . their perspective in employee
¢alisan memnuniyeti anketinde bakis . . L
. . satisfaction survey, which is held
acilarini paylasabilmektedir.
annually.
Meetings are held with investment
. . 3.2.2 - Surveys/other research techniques, Araci kurumlar ve TSPB ile gorismeler ! g YVI ! .
3.2.2-Menfaat sahipleri bakimindan sonug doguran o . . companies and their professional
i ) o consultation, interviews, observation method etc. yapilmaktadir. Ayrica, Danisma o .
onemli kararlarda menfaat sahiplerinin goéruslerini . . o association TCMA. Also, there is an
. N L were conducted to obtain opinions from Evet Yes Komitesi bulunmaktadir. Ek olarak, . .
almak tizere anket / konsultasyon gibi yéntemler . L . N Advisory Committee. Moreover, surveys
stakeholders on decisions that significantly affect calisanlarin gérislerini almak tzere . ,
uygulanmistir. are conducted to obtain employees
them. anketler yapiimaktadir. -
opinions.
3.3. SIRKETIN iINSAN KAYNAKLARI POLITIKASI 3.3. HUMAN RESOURCES POLICY
3.3.1-Sirket, firsat esitligi saglayan bir istihdam 3.3.1- The company has adopted an employment Servis yoneticilerini de igerecek sekilde . .
. e . L . . ;. . n o ] Succession planning for key employees
politikasi ve tim kilit ydnetici pozisyonlari igin bir policy ensuring equal opportunities, and a succession |Evet Yes kilit personele yonelik halefiyet ) . .
. . . . . including unit managers was completed.
halefiyet planlamasi benimsemistir. plan for all key managerial positions. planmasi yapilmigtir.
3.3.2- Personel alimina iligkin olgUtler yazili olarak insan Kaynaklari Politikasi
. e : ¢ y 3.3.2-Recruitment criteria are documented. Evet Yes Y There is a Human Resources Policy.
belirlenmistir. bulunmaktadir.
3.3.3-Sirketin bir insan Kaynaklari Gelisim Politikasi 3.3.3 - The company has a policy on human .
? v : L pany poficy . . Insan Kaynaklari Politikasi kapsaminda [Trainings are organized in line with
bulunmaktadir ve bu kapsamda galisanlar igin resources development, and organises trainings for |[Evet Yes o N . .
oo . . egitimler diizenlenmektedir. Human Resources Policy.
egitimler dizenlemektedir. employees.
3.3.4-Meetings have been organised to inform
3.3.4-Sirketin finansal durumu, tcretlendirme, kariyer & . . g
o . e employees on the financial status of the company,
planlamasi, egitim ve saglik gibi konularda ¢alisanlarin . . . Evet Yes
. L . o . . remuneration, career planning, education and
bilgilendirilmesine yonelik toplantilar diizenlenmisgtir.
health.
3.3.5 - Galisanlari etkileyebilecek kararlar kendilerine |3.3.5 - Employees, or their representatives, were
ve galisan temsilcilerine bildirilmistir. Bu konularda notified of decisions impacting them. The opinion of [Evet Yes
ilgili sendikalarin da goriist alinmistir. the related trade unions was also taken.
3.3.6 - Gorev tanimlari ve performans kriterleri tim 3.3.6 - Job descriptions and performance criteria
galisanlar igin ayrintili olarak hazirlanarak galisanlara  |have been prepared for all employees, announced to Evet Yes

duyurulmus ve Ucretlendirme kararlarinda
kullanilmistir.

them and taken into account to determine employee
remuneration.
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3.3.7 - Galisanlar arasinda ayrimcilik yapilmasini . .
.. . . 3.3.7 - Measures (procedures, trainings, raising
onlemek ve ¢alisanlari sirket ici fiziksel, ruhsal ve . >
e awareness, goals, monitoring, complaint
duygusal agidan kétli muamelelere karsi korumaya ]
L . o N mechanisms) have been taken to prevent Evet Yes
yonelik prosedirler, egitimler, farkindaligi artirma, L .
. oA . e discrimination, and to protect employees against any
hedefler, izleme, sikayet mekanizmalari gibi 6nlemler ) ] ]
physical, mental, and emotional mistreatment.
alinmustir.
3.3.8-Sirket, dernek kurma 6zglrluguna ve toplu i L
. ? ] o g. . & piuts 3.3.8 - The company ensures freedom of association
sozlesmesi hakkinin etkin bir bicimde taninmasini and subports the right for collective bareainin Evet Yes
desteklemektedir. PP & & &
3.3.9 - Calisanlar igin glvenli bir calisma ortami 3.3.9 - A safe working environment for employees is Evet Yes
saglanmaktadir. maintained.
3.4. MUSTERILER VE TEDARIKCILERLE iLiSKILER 3.4. RELATIONS WITH CUSTOMERS AND SUPPLIERS
. .. . L - . Onemli paydaslar olan araci kurumlarin .
3.4.1-Sirket, misteri memnuniyetini 6lgmustir ve 3.4.1-The company measured its customer e . Surveys and meetings are conducted to
. . Lo . . . ve galisanlarin goruglerini almak tizere . .
kosulsuz misteri memnuniyeti anlayisiyla faaliyet satisfaction, and operated to ensure full customer Evet Yes L obtain opinions of brokerage houses and
.. - . . gorusmeler ve anketler
gostermigtir. satisfaction. .. . employees.
gerceklestirilmektedir.
3.4.2- Misterinin satin aldig mal ve hizmete iliskin
. 5 ] & . s, 3.4.2-Customers are notified of any delays in
taleplerinin isleme konulmasinda gecikme oldugunda . . Evet Yes
L . ) handling their requests.
bu durum mdsterilere bildirilmektedir.
3.4.3-Sirket mal ve hizmetlerle ilgili kalite 3.4.3 - The company complied with the quality Evet Yes
standartlarina baghdir. standards with respect to its products and services.
3.4.4-Sirket, musteri ve tedarikgilerin ticari sir 3.4.4 - The company has in place adequate controls
kapsamindaki hassas bilgilerinin gizliligini korumaya  |to protect the confidentiality of sensitive information |Evet Yes
yonelik kontrollere sahiptir. and business secrets of its customers and suppliers.
3.5. ETiK KURALLAR VE SOSYAL SORUMLULUK 3.5. ETHICAL RULES AND SOCIAL RESPONSIBILITY
3.5.1-Yonetim kurulu Etik Davranig Kurallari’ni
. . . . : o 3.5.1-The board of the corporation has adopted a
belirleyerek sirketin kurumsal internet sitesinde . . . Evet Yes
code of ethics, disclosed on the corporate website.
yayimlamistir.
3.5.2- Ortaklik, sosyal sorumluluk konusunda 3.5.2-The company has been mindful of its social
duyarlidir. Yolsuzluk ve rigvetin 6nlenmesine yonelik |responsibility and has adopted measures to prevent |Evet Yes
tedbirler almistir. corruption and bribery.
4.1. YONETiM KURULUNUN iSLEVi 4.1. ROLE OF THE BOARD OF DIRECTORS
4.1.1 - The board of directors has ensured strate
4.1.1-Yonetim kurulu, strateji ve risklerin girketin uzun . . gy
) . . . and risks do not threaten the long-term interests of
vadeli ¢ikarlarini tehdit etmemesini ve etkin bir risk o . |Evet Yes
. N the company, and that effective risk management is
y6netimi uygulanmasini saglamaktadir. .
in place.
4.1.2-Toplanti glindem ve tutanaklari, ydnetim 4.1.2 - The agenda and minutes of board meetings
kurulunun sirketin stratejik hedeflerini tartisarak indicate that the board of directors discussed and
onayladigini, ihtiya¢ duyulan kaynaklari belirledigini ve |approved strategy, ensured resources were Evet Yes
y6netimin performansinin denetlendigini ortaya adequately allocated, and monitored company and
koymaktadir. management performance.
4.2. YONETIM KURULUNUN FAALIYET ESASLARI 4.2. ACTIVITIES OF THE BOARD OF DIRECTORS
4.2.1-The board of directors d ted it
4.2.1-Yonetim kurulu faaliyetlerini belgelendirmis ve . e board o |rec. ors _o.u.Jmen eans Yillik Entegre Faaliyet Raporu Information is provided through Annual
. . meetings and reported its activities to the Evet Yes . .
pay sahiplerinin bilgisine sunmustur. araciligiyla bilgi sunulmaktadir. Integrated Report.
shareholders.
4.2.2-Yénetim kurulu Gyelerinin gorev ve yetkileri yillik |4.2.2-Duties and authorities of the members of the Evet Yes
faaliyet raporunda agiklanmistir. board of directors are disclosed in the annual report.
4.2.3-Yonetim kurulu, sirketin 6lgegine ve 4.2.3-The board has ensured the company has an
faaliyetlerinin karmasikligina uygun bir i¢ kontrol internal control framework adequate for its Evet Yes
sistemi olusturmustur. activities, size and complexity.
. 4.2 .4-Information on the functioning and
4.2.4-I¢ kontrol sisteminin isleyisi ve etkinligine dair . I . unctioning .
o . L effectiveness of the internal control system is Evet Yes
bilgiler yillik faaliyet raporunda verilmistir. ) .
provided in the annual report.
4.2.5-Yonetim kurulu bask icra bagk I
o onfz m uru u. .as ani ve icra baskani (gene 4.2.5 - The roles of the Chairman and Chief Executive
mudur) gorevleri birbirinden ayrilmis ve . . Evet Yes
Officer are separated and defined.
tanimlanmistir.
4.2.7-Yonetim kurulu, yatinmct iliskileri bolima ve
kurumsal yonetim komitesinin etkili bir sekilde 4.2.7 - The board of directors ensures that the
calismasini saglamakta ve sirket ile pay sahipleri Investor Relations department and the corporate
arasindaki anlagmazliklarin giderilmesinde ve pay governance committee work effectively. The board |Evet Yes
sahipleriyle iletisimde yatirimci iliskileri bolim ve works closely with them when communicating and
kurumsal yonetim komitesiyle yakin isbirligi icinde settling disputes with shareholders.
¢alismistir.
4.2.8- Yonetim kurulu Gyelerinin gérevleri esnasindaki . .
L I 4.2.8 - The company has subscribed to a Directors
kusurlariile sirkette sebep olacaklari zarara iliskin . o .
and Officers liability insurance covering more than Evet Yes

olarak Sirket, sermayenin %25’ini asan bir bedelle
yonetici sorumluluk sigortasi yaptirmistir.

25% of the capital.
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4.3. YONETiM KURULUNUN YAPISI 4.3. STRUCTURE OF THE BOARD OF DIRECTORS
The chairperson and one independent
9 lyeye sahip Yonetim Kurulunda member are women in the Board of
Yonetim Kurulu Baskani ve 1 bagimsiz [Directors, which has 9 members. The
4.3.9- Sirket yonetim kurulunda, kadin Giye oraniigin  [4.3.9-The board of directors has approved the policy N N §, , & . . ’ ]
. . . . . . L Uye kadindir. Yénetim Kurulu'ndaki ratio of female members in the Board of
asgari %25’lik bir hedef belirleyerek bu amaca ulasmak|on its own composition, setting a minimal target of . . . . .
L " . . . kadin orani %22,2'dir. Kadin tiye orani |Directors is 22.2%. Although there is no
icin politika olusturmustur. Yonetim kurulu yapisi yillik |25% for female directors. The board annually Kismen  [Partial . L . .
. . . L . . . . icin asgari bir hedef bulunmamakla target for ratio of female members, it is
olarak gozden gecirilmekte ve aday belirleme slireci  |evaluates its composition and nominates directors so L . . . - .
e ) . . . . . birlikte Esas S6zlesmenin sekizinci obligatory that one of the independent
bu politikaya uygun sekilde gergeklestirilmektedir. as to be compliant with the policy. . N B .
maddesi uyarinca bagimsiz tiyelerden [members be a woman according to the
birisinin kadin olmasi zorunludur. eighth article of the Articles of
Association.
4.3.10-Denetimden sorumlu komitenin Gyelerinden en|4.3.10-At least one member of the audit committee
az birinin denetim/muhasebe ve finans konusunda 5 |has 5 years of experience in audit/accounting and Evet Yes
yillik tecriibesi vardir. finance.
4.4. YONETIM KURULU TOPLANTILARININ SEKLi 4.4. BOARD MEETING PROCEDURES
4.4.1-Butln yonetim kurulu Gyeleri, yonetim kurulu  [4.4.1-Each board member attended the majority of N Average participation to meetings is
N . . L Evet Yes %96 oraninda katihm saglanmistir.
toplantilarinin goguna fiziksel katim saglamistir. the board meetings in person. 96%.
According to the Operating Procedures
L . 4.4.2-The board has formally approved a minimum Yonetim Kurulu Calisma Usul ve ) g P & ]
4.4.2-Yonetim kurulu, glindemde yer alan konularla . . . . . . |and Principles of the Board of Directors,
e . . L time by which information and documents relevant Esaslarina gore, toplanti tarihinden 5 is .
ilgili bilgi ve belgelerin toplantidan 6nce tim Uyelere . . Evet Yes . S . . the related documents are shared with
) - . L to the agenda items should be supplied to all board glini 6nce ilgili dokiimanlar Gyelerle .
gonderilmesi igin asgari bir sire tanimlamistir. the members at least 5 business days
members. paylasiimaktadir. .
before the meeting.
. 4.4.3 - The opinions of board members that could
4.4.3-Toplantiya katilamayan ancak goruslerini yazih . . . . .
. o R not attend the meeting, but did submit their opinion |. . Not
olarak yonetim kuruluna bildiren Giyenin gorusleri . . ligisiz .
. . in written format, were presented to other Applicable
diger lyelerin bilgisine sunulmustur.
members.
4.4.4-Yonetim kurulunda her Gyenin bir oy hakki
vardir y v 4.4.4-Each member of the board has one vote. Evet Yes
4.4.5-Yonetim kurulu toplantilarinin ne sekilde There is a Directive on Operatin
L . P . : 4.4.5-The board has a charter/written internal rules Yonetim Kurulu Calisma Usul ve o P g
yapilacagi sirket igi diizenlemeler ile yazili hale o . Evet Yes . . Procedures and Principles of the Board
o defining the meeting procedures of the board. Esaslari Yonergesi bulunmaktadir. .
getirilmistir. of Directors.
4.4.6-Yonetim kurulu toplanti zapti gindemdeki tim
T Vp . Pt e 4.4.6-Board minutes document that all items on the
maddelerin gorisuldigini ortaya koymakta ve karar . ) .
et . agenda are discussed, and board resolutions include |Evet Yes
zapti muhalif gorisleri de icerecek sekilde - . ] . ]
director's dissenting opinions if any.
hazirlanmaktadir.
4.4.7-Yonetim kurulu Uyelerinin sirket disinda bagska  [4.4.7-There are limits to external commitments of . . . . L .
N . . Yonetim Kurulu Gyelerinin sirket disi There is no limitation regarding the
gorevler almasi sinirlandirilmistir. Yénetim kurulu board members. Shareholders are informed of board . o . )
N L L , . Hayir No gorevleri ile ilgili bir sinirlama position/titles of Board members
lyelerinin sirket disinda aldig1 gorevler genel kurul members' external commitments at the General .
R , . bulunmamaktadir. outside of the company.
toplantisinda pay sahiplerinin bilgisine sunulmustur.  [Shareholders' Meeting.
4.5. YONETiIM KURULU BUNYESINDE OLUSTURULAN
. 4.5. BOARD COMMITTEES
KOMITELER
Yonetim Kurulu Gye sayisi ve Denetim [Due to the number of members of the
Komitesinde tiim Uyelerin, diger Board of Directors and the obligation
. . . . komitelerde ise komite baskaninin that all members of the Audit
4.5.5-Her bir yonetim kurulu tyesi sadece bir 4.5.5-Board members serve in only one of the N N N . .
. . , . Hayir No bagimsiz Giye olmasi zorunlulugu Committee and the chairman of other
komitede gorev almaktadir. Board's committees. . . N . . .
nedeniyle yonetim kurulu Gyeleri committees must be independent, some
birden fazla komitede gérev members of the Board of Directors takes
alabilmektedir. part in more than one committee.
4.5.6-Komiteler, goruslerini almak icin gerekli gordugu . o
. I gorusterini L <! “g . |g vt 4.5.6 - Committees have invited persons to the
kisileri toplantilara davet etmistir ve goruslerini . . L Evet Yes
meetings as deemed necessary to obtain their views.
almistir.
4.5.7-Komitenin danismanlik hizmeti aldig 4.5.7-If external consultancy services are used, the
. M o . . ) . . S Not
kisi/kurulusun bagimsizligi hakkinda bilgiye yillik independence of the provider is stated in the annual |lIgisiz Aoplicable
faaliyet raporunda yer verilmistir. report. PP
4.5.8-Komite toplantilarinin sonuglari hakkinda rapor [4.5.8-Minutes of all committee meetings are kept Evet Yes
dizenlenerek yonetim kurulu tGyelerine sunulmustur. |and reported to board members.
4.6. YONETIM KURULU UYELERINE VE iDARI
SORUMLULUGU BULUNAN YONETICILERE SAGLANAN (4.6. FINANCIAL RIGHTS
MALI HAKLAR
4.6.1 - Yonetim kurulu, sorumluluklarini etkili bir
. . . . e . 4.6.1-The board of directors has conducted a board
sekilde yerine getirip getirmedigini degerlendirmek . A .
" . . . . performance evaluation to review whether it has Hayir No
Uzere yonetim kurulu performans degerlendirmesi . . . .
L discharged all its responsibilities effectively.
gerceklestirmistir.
4.6.4-Sirket, yonetim kurulu Gyelerinden herhangi 4.6.4-The company did not extend any loans to its
birisine veya idari sorumlulugu bulunan yoneticilerine |board directors or executives, nor extended their
kredi kullandirmamis, bor¢ vermemis veya 6diing lending period or enhanced the amount of those
verilen borcun siiresini uzatmamis, sartlari loans, or improve conditions thereon, and did not Evet Yes
iyilestirmemis, tglncl sahislar araciligiyla kisisel bir extend loans under a personal credit title by third
kredi bashgi altinda kredi kullandirmamis veya bunlar |parties or provided guarantees such as surety in
lehine kefalet gibi teminatlar vermemistir. favour of them.
4.6.5-Yonetim kurulu Gyeleri ve idari sorumlulugu o . Ust yoneticilere verilen iicretler, Yillk |The total remuneration amount for
. o . 4.6.5-The individual remuneration of board members . ) , . L .
bulunan yoneticilere verilen Ucretler yillik faaliyet Kismen [Partial Entegre Faaliyet Raporu'nda toplu senior executives is disclosed in the

raporunda kisi bazinda agiklanmistir.

and executives is disclosed in the annual report.

olarak agiklanmaktadir.

Annual Integrated Report.




